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The Great Executive Rebrand  
How top executives are rediscovering their core.  
 

CEO turnover has risen steadily in recent years (now at 17% according to Strategy&1) 

and more executives than ever are taking the opportunity to Črebrandč themselves. In 

the past, that meant a visit to a stylist and a new mantra to practise in front of the 

mirror. But now, instead of offering a simple makeover, a new breed of executive 

coaches are seeking out the real you, warts and all, to make that the centrepiece of 

your next career move. They refrain from extravagant claims, but they could redefine 

your career and make you feel more fulfilled than ever before. 

Brand On the Run? 

Volvo van Damme 
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Hold on to Your Briefs 

Meltdown 
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ďI asked him to describe in two 

sentences who he is and what 

he stands for. He said yes of 

course, and he proceeded to 

talk for 25 minutes.Đ 
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Maps and Drivers 

Know Thyself 

 

 

 

 

 

Executives make notes of 

previous jobs, things they liked 

and didnčt like, using just 

single-word descriptions. They 

describe their favorite 

challenges, perhaps earning 

more money, or living in a 

great location. But critically, 

they must also list the 

negatives in those jobs. 
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Understand the Brand 

 

Authenticity  or Adaption?

 

 

 

 

 

 

 

 

 

ďI worked for a number of 

companies, including Google 

for two years. I got a 

reputation for being a job-

hopper, that I couldnčt stay in 

one place. But I learned that 

actually this is my strength and 

that Ičm an ČInterimmerč, doing 

jobs for one or two years and 
then moving on. 


